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Gendered distribution of tasks




Gendered perceptions of leadership
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Glass ceiling and glass cliff:

stereotypes

biased recruitment and promotion

business culture

insufficient transparency in appointment to boards




Trends and challenges




*. Most pronounced progress in corporate boards
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Women in decision-making in 2014
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*.etsg Approaching gender balance in the
EU institutions
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Steady progress in political decision making
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i EIGE Political pressure accelerates progress
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*- - Marginal increase of women among ministers
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*.Em Men dominate the governance of banks
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Women in decision-making in 2014
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i'e:se Social partner organisations representing
workers at EU level
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i.eme Women heading higher education

institutions, 2014
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*.eme Women as board members in media
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Women in decision-making positions of national

i ElGE sport federations,
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Challenges ahead:

Leaky pipeline...

Gender stereotypes

Work-life balance

Business, organisational culture
Higher-quality data at EU level

Three new indicators on political
and economic decision-making
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